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All employees hired before September 30, 2005 in the Greater Albany Public Schools will receive one of the following benefits. You will either receive the Early Retirement Program or the TSA (Tax Shelter Annuity) program. You will not receive both.  

 

 

 

Early Retirement Programs:

 

The following voluntary early retirement benefit is restricted to employees with service in the District of at least

· Fifteen years of full-time service or 
· Part-time service equivalent to fifteen years of full-time service or 
· A combination of part-time and full-time service that cumulatively is equivalent to fifteen years of full-time service 

As of August 22, 2005. 

District approved leaves or part-time service shall not constitute a break in service.

 

Eligibility:

When an employee has reached the age of fifty-two (52) with 30 years or less in the PERS system, or age fifty (50) or fifty-one (51) with 30 years or more in the PERS system, he or she may elect early retirement by giving at least ninety (90) days prior written notice to the District through the Human Resources Office.

 

If you fit into one of the early retirement categories, you do not need to do anything. This is just information for when you retire. 

 

Please note the age limitations. If you retire at age sixty-two, you will no longer receive the stipend and if you retire at age sixty-five, you will no longer receive the insurance stipend. An example: You decide to retire at age sixty-one. You will receive the stipend until you turn sixty-two and you will continue to receive the insurance stipend until you reach age sixty-five or the maximum of the months indicated in your category, whichever is less.

 

Category 1

You are going to retire by the end of this school year, by June 30, 2006, and you have 15 years of full-time or full-time equivalency of service in the district and meet contractual eligibility requirements (Article 23).
· Your Early Retirement will be: 

· 1% of his/her preceding year’s contracted annual salary each month for forty-eight (48) months or to age sixty-two (62) whichever is less. 

· An additional monthly stipend amount will be provided to the employee of $571 per month. This stipend of $571 will continue for a maximum of seventy-two (72) months or until the employee reaches sixty-five (65) years of age, whichever is less. 

· The retiree will be allowed to participate in the group insurance medical programs at his/her expense. The retiree may participate in the current Agreement medical insurance coverage for the employee at the step rate. Section 125 is available. 

 

Category 2

You are going to retire ON OR BEFORE June 30, 2008, and you have 15 years of full-time or full-time equivalency of service in the district as of August 22, 2005 and meet contractual eligibility requirements (Article 23).
· Your Early Retirement will be: 

· $500.00 (amount will be prorated based on the employee’s preceding year’s contracted FTE) each month for forty-eight (48) months or to age sixty-two (62), whichever is less. 

· An additional monthly stipend amount will be provided to the employee of $575 per month. This stipend of $575 will continue for a maximum of seventy-two (72) months or until the employee reaches sixty-five (65) years of age, whichever is less. 

· The retiree will be allowed to participate in the group insurance medical programs at his/her expense. The retiree may participate in the current Agreement medical insurance coverage for the employee at the step rate. Section 125 is available. 

 

Category 3

You are going to retire ON OR AFTER July 1, 2008, but on or before June 30, 2011, and you have 15 years of full-time or full-time equivalency of service in the district as of August 22, 2005 and meet contractual eligibility requirements (Article 23).
· Your Early Retirement will be: 

· $500.00 (amount will be prorated based on the employee’s preceding year’s contracted FTE) each month for forty-eight (48) months or to age sixty-two (62), whichever is less. 

· An additional monthly stipend amount will be provided to the employee of $575 per month. This stipend of $575 will continue for a maximum of sixty (60) months or until the employee reaches sixty-five (65) years of age, whichever is less. 

· The retiree will be allowed to participate in the group insurance medical programs at his/her expense. The retiree may participate in the current Agreement medical insurance coverage for the employee at the step rate. Section 125 is available. 

 

Category 4

You are going to retire on or after July 1, 2011, and you have 15 years of full-time or full-time equivalency of service in the district as of August 22, 2005 and meet contractual eligibility requirements (Article 23).
· Your Early Retirement will be: 

· $500.00 (amount will be prorated based on the employee’s preceding year’s contracted FTE) each month for forty-eight (48) months or to age sixty-two (62), whichever is less. 

· An additional monthly stipend amount will be provided to the employee of $575 per month. This stipend of $575 will continue for a maximum of forty-eight (48) months or until the employee reaches sixty-five (65) years of age, whichever is less. 

· The retiree will be allowed to participate in the group insurance medical programs at his/her expense. The retiree may participate in the current Agreement insurance coverage for the employee at the step rate. Section 125 is available medical. 

 

 

 

 

TSA (Tax Shelter Annuity) Programs:

 

The following TSA benefit pertains to any current employee who has less than 15 years in the District as of August 22, 2005, but who was hired on or before September 30, 2005.
 

 

Category 1

You have at least 10 years but less than 15 years of district service (or part-time equivalent thereof) as of August 22, 2005.

· If you are contracted for at least .5 FTE, you will receive a $60 monthly matching TSA contribution beginning in January 2006. 

· If you are contracted for less than .5 FTE, you will receive $30 monthly matching TSA contribution beginning in January 2006. 

 

 

Category 2

You were hired on or before August 22, 2002, but have less than 10 years of District service (or part-time equivalent there of) as of August 22, 2005.
· If you are contracted for at least .5 FTE, you will receive a $40 monthly matching TSA contribution beginning in January 2006. 

· If you are contracted for less than .5 FTE, you will receive $20 monthly matching TSA contribution beginning in January 2006. 

 

 

 

 

Category 3 

You were hired after August 22, 2002, but on or before September 30, 2005.
· If you are contracted for at least .5 FTE, you will receive a $30 monthly matching TSA contribution after you receive contract status (after you complete your probationary period). This will start no sooner than January 2006. 

· If you are contracted for less than .5 FTE, you will receive $15 monthly matching TSA contribution after you receive contract status (after you complete your probationary period). This will start no sooner than January 2006. 

 

 

 

Your TSA benefit will not start until you set it up.  Please call the office if you need help or information on how to do so.

 

 

 

If at any time you have questions or concerns, please feel free to call the office. I would like to make sure you are all taken care of. 

